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OASCES
Position Paper


The Ohio Association of Supervisors and Coordinators for Exceptional Students (OASCES) believes Transition Services mandated by IDEA (Operating Standards for Ohio’s Schools Serving Children with Disabilities page 19 (RR)) are needed services. Planning and providing for transition is valuable and necessary for students with disabilities to transition effectively and appropriately into becoming productive citizens and active members of their community.

 OASCES also believes that these services need to be provided and or coordinated by qualified staff.  For the purposes of this document, we will refer to job titles of service providers from the past; these titles may vary; however, services will remain static. 


To ensure quality services, OASCES recommends each district provide Transition Services coordinated and/or provided by a qualified person with a TTW (Transition to Work) endorsement. ”Qualified personnel means personnel who have met SEA-approved or SEA-recognized certification, licensing or other comparable requirements that apply to the area in which the individuals are providing special education or related services.” (Operating Standards for Ohio’s Schools Serving Children with Disabilities page 12 HH).


We endorse and accept, as does the Ohio licensure department, DCDT’s (Division on Career Development & Transition, division of Council for Exceptional Children (CEC)) competencies as the state competencies for a TTW endorsement (See Appendix A). This endorsement would serve as identifying qualified staff that possess the needed skills and qualifications to provide Transition Services.  Currently, the only option for obtaining a TTW endorsement is through a university. OASCES recommends that additional options be made available.  We would be willing to assist in developing these options.


OASCES acknowledges persons employed as a work-study coordinator, vocational special education coordinator, job training coordinator, and vocational evaluator shall be required to possess a TTW endorsement. Teacher Education and Licensure Standards at 3301-24-05(D) (10) limit this endorsement to individuals with an intervention specialist or a vocational license.  This limitation is broadly interpreted to include individuals with special education teaching certification.


OASCES embraces the IDEA definition of Transition Services as defined in  the operating standards, page 19 section 330551-01 (RR).


It is important to emphasize that transition services may or may not be directly provided by someone with a TTW endorsement.  These services, however, must be coordinated by someone who holds a TTW endorsement. OASCES recommends that the LEA, using Ohio’s Operating Standards as guidelines carefully consider the transition needs of students and the severity of their disabilities when assigning transition responsibilities.  Additional considerations would be the number of  districts being served, scheduling and time demands as referenced in Section 3301-51-09 G Operating Standards for Ohio’s Schools Serving Children with Disabilities. Under the paradigm that Transition Services may be provided by a variety of people but must be coordinated by a qualified person with a TTW endorsement, current standards are inconsistent in defining ratios for specific job titles.   OASCES highly recommends that a maximum caseload of 75 students with mild to moderate disabilities and a maximum caseload of 15 students with moderate to severe disabilities be the established standard. 


OASCES recognizes that there is an exhaustive list of services and activities that may lead to transition.  Services and activities must be tailored to meet each individual student’s needs (See appendix B).


OASCES believes the coordination, implementation and monitoring of Transition Services must be provided by a person with a TTW endorsement. The responsibilities of service providers may include but will not be limited to procuring/providing direct and/or indirect services, coordinating services, monitoring plans, developing plans and/or making referrals (See Appendix C).


OASCES believes that any certified/licensed teacher, administrator, guidance counselor, personal support staff, post high school disability service provider, foster care staff, volunteers, business/employers staff, guardian, legal support staff, and any other support person(s), may provide services leading to successful transition (See Appendix D).

Responsibilities of Persons with a TTW Endorsement

OASCES believes Transition Services may be direct and/or indirect services depending on the needs of the student and the LEA’s implementation of transition.  To assure quality Transition Services, the person with the TTW endorsement may provide any or all of the following services:

Direct Services:

*Coordinate instructional activities related to student postsecondary goals.

*Coordinate daily living skills training that directly relates to independent living and community participation.

*Develop and implement individualized, supported work experiences within the school and community that provide students with opportunities to develop prevocational and vocational skills.

*Provide experiences within the training environment and workforce to assess develop and acquire basic employability skills.

*Coordinate assessments to evaluate employability skills, career interests and vocational assessments to assist with individual transition planning.

*Provide experiences for students to explore careers. 

*Assist students to acquire the information and skills needed for specific occupational skill training (Career and Technical programs) and/or employment as defined by each student’s transition goals.

*Develop opportunities and supports as needed to assist students to succeed in work experiences and training opportunities such as job/training aides, job coaching, job carving, travel training, curricula modifications etc.

*Establish linkages and facilitate communication with service providers within the school and community to coordinate transition services.

*Train and monitor Job Coaching services provided by the school system.

Indirect Services:

*Evaluate the transition needs of students and make program and service/activity recommendations to the IEP team including provision of direct transition services.

*Develop and coordinate career and vocational programs to meet the transition needs of students within the school district.

*Assist Intervention Specialists and Vocational Teachers to develop appropriate activities to promote career development, vocational training and independent living.

*Collaborate with regular education service providers and administrators to include students with disabilities in career and vocational experiences offered to the general education population and when necessary develop and implement alternative career and vocational experiences for students with disabilities.

*Develop and distribute transition related resource materials.

*Participate in the evaluation of all programs related to transition activities.

*Provide data about post school outcomes for students.

*Develop appropriate contacts with postsecondary education programs and community.

*Participate on interagency councils.

*Provide/develop transition training for parents/families, community members, employers, professionals, and paraprofessionals.

Transition Service Providers and Team Members
 *Core Team Member
Core Team Members Coordinate with other providers

*Student

*Parent/Guardian


Siblings


Friends


Advocates

*Special Education Teacher: Intervention Specialist





Vocational Teacher


Vocational Special Education Coordinator (VOSE)


Transition Coordinator


Work Study Coordinator


Job Training Coordinator

*Regular Education Teachers- LEA representative familiar with the curriculum


Coaches


Extracurricular Facilitators


Administrators

*School Psychologist or other who can interpret Evaluations


Vocational Evaluator

Regional SERRC Specialists

Adult Service Providers:


RSC (BVR, BSVI) Counselors

MRDD: Service Coordinators, 



Job & Family Services



Residential & Vocational 



Bureau of Employment



Program Managers



Job Force Investment Act


Employers


Co-Workers




Supervisors/Managers/Directors


Social Security



Post Secondary Educators


Post Secondary Disabilities Services

Human Services


Independent Living Centers


Family and Children First


Children Services Case Manager

Foster Care


Mental Health Counselors


Physicians


Legal Support Services


Organization of Faith

OASCES Letter of Support 



I support and endorse the Ohio Association of Supervisors and Coordinators for 



Exceptional Students position paper on the TTW endorsement.



Name

Address

Title/Position


District/Service



____________________________________________________________________



____________________________________________________________________
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